“At Strada, designing sustainable buildings
is part of our commitment to responsible
architecture, so, for me, using transit is
another facet of Strada's green strategy.
Strong transit is essential to maintaining
Pittsburgh's urban core, and the Job Perks
program makes it easy for all our employees
to support and use transit.”

“As one of the oldest and largest full-service

Ed.Shriver wealth management firms in Western Pennsylvania,
Principal : we appreciate not only the financial goals of our
STRADA Architecture clients, but also the financial goals of our employees.

They appreciate the extra money they save on their
taxes through the Job Perks program.”

Sherry Szakelyhidi, SPHR
Director of Human Resources
Hefren-Tillotson, Inc.

For over five years, Job Perks has been an extremely
effective program for The Pittsburgh Cultural Trust. Many of
our staff members have utilized the program to commute
into the heart of the Cultural District. Job Perks rewards our
dedicated employees and provides an environmentally
friendly transportation alternative for the arts community.

Marc Fleming
Vice President of Marketing & Communications
The Pittsburgh Cultural Trust

“HDR has participated in Port Authority's
tax-savings program for nearly a decade
now and today we have built up participation
in the program to about 75% of our local
workforce. Being located in the heart of
busy downtown Pittsburgh, commuting
and parking are definitely issues for our
employees. Job Perks is a valuable tool
that helps keep our valued employees
coming Downtown.”

Ralph W. Gilbert, Jr. P.E.
Senior Vice President
HDR Engineering

“Burt Hill, the largest and most technologically-advanced
architectural firm in Pittsburgh, has a varied client base
that shares our dedication and commitment to community.
We strive to provide this same high level of dedication and
commitment to our employees. The Job Perks program
allows us to do just that. It allows us to attract and maintain
a diverse workforce within the Pittsburgh community by
providing our workers with something extra, something
that will keep them coming to work each day.”

Jeff Funovits
Principal
Burt Hill





